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Collaboration Leadership Integrity Respect
‘We work together ‘We are all leaders * ‘We do the right thing ‘We are considerate *
We connect
. We are empowered, We hold ourselves to the We hear, acknowledge, and
co-operatively across N . . . .
. . inspired, and will step up to highest standards of ethics value all people and voices,
boundaries to share ideas and . . - L . .
. create a better future. and professionalism. finding unity in our diversity.
achieve our goals together.
> 1 will work co-operatively > lwill role-model positive > | will be consistently ethical > | will actively seek out
behaviours. and trustworthy. and value different

across teams to achieve :
perspectives.

outcomes. > | will create opportunities to > | will display high levels of
> | will connect with others to have a positive impact. professionalism at all times. > |l will treat all people with
build trusting relationships. > | will take responsibility for > |l will represent NQPHN with appreciation, dignity, and
> Iwill share ideas, contributing to NQPHN's pride. courtesy.
knowledge, and resources. culture and success. > lwill be culturally informed
and sensitive.

This Values-Behaviour Blueprint provides a summary of NQPHN's Values-Behaviour Charter. The Charter represents a shared commitment from all staff to improving
the future ways of working at NQPHN. The purpose of this charter is to outline the behaviours and actions expected of leaders and staff across NQPHN.
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n NQPHN acknowledges the Aboriginal and Torres Strait Islander peoples as Australia’s First Nation Peoples and the Traditional Custodians of this
land. We respect their continued connection to land and sea, country, kin, and community. We also pay our respect to their Elders past, present, and ISO 9001 @
{250 9005 QUALITY



